








Precision injection systems are the key to optimizing essential
engine performance characteristics such as output, consumption,
longevity and emissions. With its innovative range of products,
LOrange, specialist in high-pressure injection systems, has been
at the forefront of engine development for over 75 years. From
the very beginning, the performance and reliability of LOrange’s
products earned the trust of leading engine manufacturers - and
that remains so to this day.

When ideas become products. The trust of our customers stems
from the long years of experience, impressive precision and
attention to quality that LOrange invests in developing a product
from the very first idea through to commercial launch. Thanks
to a strong research and development infrastructure, allied to
sophisticated production engineering techniques, the develop-
ment cycles behind the creation of innovative injection systems
are becoming ever shorter. COrange works constantly to keep
that decisive step ahead in order to retain the technological lead
for the company’s customers: in the largest four-stroke marine
diesel engine, in the biggest dump trucks and in the fastest diesel
locomotive.

And yet, however big or powerful the engines and vehicles may be,
the tolerances with which the injection systems are designed and
manufactured have to be tiny. High-precision manufacturing pro-
cesses, accurate to a thousandth of a millimeter, coupled with con-
stant quality controls, are the prerequisites for the exceptional per-
formance and efficiency of LOrange injection technology. Precision
and exceptional quality standards that are reflected in every single
process. LOrange produces cutting-edge injection technology.
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Our People
Can Move the World.



Behind the Tognum Group and the companies it comprises are
some 9,000 people, all with very different skills and capabilities.
The talents displayed by our employees are as varied as the areas
in which they work: from Corporate Strategy, Research and Devel-
opment, Purchasing or Production through to Marketing, Sales
and Controlling. We aim to provide a stimulating working envi-
ronment so that they enjoy coming to work each day. Their pro-
fessional expertise, experience and ability provide the foundation
stones of our success. With them, we can move the world.

Open culture, open doors. Our group of companies has a history
that dates back more than 100 years, as well as a tremendous per-
spective on the future — from the very first Maybach diesel engine
to the environmentally friendly fuel cell. Much has changed, but
one thing remains constant: our focus on fair and open dealings
with one another. What counts is what people do, and the pas-
sion they put into their work. At Tognum Group, everyone’s view
counts. It does not matter where an idea comes from, just that it
is a good one. And for good ideas, the door is always open.

We take pride in our people and want them to feel at ease work-
ing at Tognum Group. We offer a working environment that al-
lows them to develop personally and professionally, and one that
opens up great opportunities: among like-minded colleagues
and with the creative freedom needed to turn ideas into excellent
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solutions. Our employees value the security and excellent career
prospects that come as part of working for an international com-
pany like the Tognum Group. We work together to ensure that
we are always one step ahead of our competitors.

Worldwide success. We operate all over the world: at more than
10 production sites and about 1,200 service points in 130 countries.
At all of them, committed and dedicated people are playing an im-
portant part in helping us achieve our ambitious objectives. Thanks
to them, our customers have access to top-quality Tognum Group
products and services — around the world, around the clock.

As a proactive step in our efforts to meet global requirements,
we have created uniform processes throughout the world for the
recruitment, personnel management and development of our
staff. We offer a motivating working environment in which the
promotion of innovation plays a key part. The international na-
ture of our business is evident every day, at every one of our loca-
tions. The Tognum Group offers an international perspective.
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Leading
by Example.
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We offer our employees an attractive working environ-
ment and plenty of scope for recreational activity.

We treat everyone we work with as an equal and with respect.
Our success with this approach is evidenced by the awards we
have received for our corporate and human resources policies:
CRE certification seal Top Employer Germany, Top Employer for
Engineers, Career and Family, and Fair Company. Our policies
are exemplary. It is extremely important to us to give job security
to our employees. We also place particular importance on the
security of our operations and on a first-class range of additional
benefits — from flexible working to a comprehensive health
management program. As an employer that aims to lead by
example, we want to be the leader in every field.

Team and time. When the pressure is on to get an important job
done, we all pull together. But as employers, we also know that it
is just as important, when the day’s work on the shop floor or in
the office is over, to take time for family, hobbies and friends. The
Tognum Group offers the foundation to achieve a good work-life
balance.

Mutual respect and trust are key to our corporate culture. We
are therefore keen to create a cultural framework in which our
employees are free to develop their full potential. The Tognum
Group’s support of their employees is both personal and profes-
sional in nature.







Developing Potential.

As a successful systems supplier with an ongoing requirement

to deliver customer and product support services, and also as

a leading research and engineering company with proven success
in identifying the right solutions, we depend on a team of highly
qualified staff. That is why we train them in more than 15 different
vocations. Our international trainee program “Multiple Chances”
offers graduates an introduction to the complex world of interna-
tional assignments, working across different areas of the business.
This is part of our long-term investment in securing our succes-
sion planning, and it is a core element of the targeted training and
development program we offer our employees — throughout their
career with us. We have faith in our employees and their abilities.
A range of attractive international possibilities are open to those
with specialist skills as well as to career managers, offering inter-
esting and varied opportunities to develop their experience. The
outcome: Motivated and committed high-performers who choose
to stay with us for the long term.

Our differences are what make us successful. We live diversity.
An open exchange of views is therefore as much a part of life at
the Tognum Group as the targeted encouragement and develop-
ment of the individual talents and skills of our employees. A
shared respect for differing personalities, views and cultures is an
important part of our corporate culture and helps safeguard our
long-term business success. The Tognum Group develops each
individual’s potential.
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We Take
Responsibility.



As a company with global interests, the Tognum Group recognizes
its economic, environmental and social responsibility. Our com-
prehensive commitment to the environment, social concerns and
the business community has grown out of our understanding of the
need to take the initiative and accept personal responsibility. When
striving to deliver the best ideas and the most sustainable corporate
strategy, our efforts to reflect best practice ensure that we focus at
all times on fairness in our relationships with employees, competi-
tors and the environment.

The power behind sustainable business. The protection of the
environment is one of the key corporate objectives of the Tognum
Group and gives us a vital competitive edge. Our diesel and gas
engines are extremely efficient, keeping pollutant and CO, emis-
sions to a minimum. We offer alternative technologies in the form
of hybrid drive systems and clean fuel cells. For us, accepting
responsibility means developing sustainable and environmentally
sound technologies to safeguard energy supplies and mobility,
today and in the future.

But environmental sustainability is not just about technology.

As a company, we see ourselves bound to handle our resources

in such a way that future generations will also be able to grow up
to enjoy a healthy environment. The evidence that the Tognum
Group, as a corporation, lives and applies environmental protec-
tion is to be found in the internationally valid certification accord-
ing to the international environmental management standard ISO
14001 that we hold.

Sending powerful signals. Across its international locations, the
Tognum Group has responsibility for a large number of employ-
ees. We take an active stance against any form of discrimination
and support the observance of internationally recognized human
rights. These provide the basis for our behavioral guidelines,
which define the behaviors we expect employees and managers
to demonstrate in their dealings with one another and toward
customers, suppliers, business partners and the environment.

In all the areas in which we operate, we also play a role in the
community. We have local responsibility toward that community
and toward society in general. The companies that make up the
Tognum Group therefore support various projects in the field

of education and youth activities, as we do for example with the
“MTU-Leistungszentrum Jugendfufiball” (MTU Youth Foot-
ball Performance Center), a specialist training center for young
football players. We are conscious that our responsibility towards
society and the community is a key factor in long-term success
as a company. It is, however, also more than this: It represents the
way in which we want to be successful — with gratitude, respect
and awareness for the environment.



Sound Economic Judgment.

The companies that make up the Tognum Group are successful

in all relevant markets around the world. We have achieved our
position of leadership through a capacity for invention and
through effort. But along with top-quality engineering and hard
work, this success is built on sound economic judgment. We know
what we can do and what we want to achieve. Cost-consciousness
is part of our heritage from the southern German region of Swa-
bia. We work constantly to improve our processes and structures
as a means of further improving our financial strength. As an in-
novative technology company, we focus on investing our resources
in the right places — for example, more than ever in research and
development.

The strength to deliver sustainable growth. We invest in prod-
ucts that show potential for the future and in customer-oriented
services; and we take every opportunity to achieve efficiencies in
all areas of our business. Our key areas of focus are our own pro-
ductivity, efficient cooperation with partners and suppliers, and
the satisfaction of our customers. It is our employees, above all,
who work continuously to achieve the long-term optimization
of all processes and interfaces. Since 2007, we have successfully
completed more than 200 optimization projects. Improvements
which, in conjunction with our forward-looking growth strategy,
will help us to deliver our objectives as a company: We want sus-
tainable growth faster and more profitably than the market. We
are working with determination to achieve this objective - for our
company, our employees and our investors. The Tognum Group
melds technological innovation with economic efficiency.



Fair Play.

The power to do what is right. The Tognum Group is a leading
technology company supplying engines, drive and distributed
energy systems. And it is our outstanding employees who will en-
sure that we maintain this cutting edge position in the future. We
do all that we can to help each and every employee develop his or
her full potential. We train the next generation of staff for all ar-
eas of our operations ourselves: from the vocational training of
our apprentices through to the expert mentoring and supervision
of thesis projects for university students. Fairness, to us, is about
helping people to make the most of themselves and their oppor-
tunities, but also about offering uncompromising levels of job
security, working conditions and benefits. And of course this in-
cludes our efforts to achieve a better work-life balance.
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Fairness is also what dictates our policy on Corporate Gover-
nance at Tognum Group. We are therefore signatories to the Ger-
man Code of Corporate Governance. We believe in a transparent
and responsible style of management. Our structures and prin-
ciples are designed to add value in the widest possible sense: They
ensure economic value but also an atmosphere of fairness and
respect in all our dealings with investors, customers and competi-
tors. We expressly condemn any form of corruption. It goes with-
out saying that we observe all currently valid legislation relating
to trade and cartels, as well as legislation on price setting, com-
petition and consumer protection. These are the prerequisites for
working relationships that depend on trust. The Tognum Group
wins by being fair.
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